European Centre for the Development

- | CE D E FO p of Vocational Training

*
nx N \‘_

Country forecasts:
short overviews of skill demand and
supply trends up to 2020




o lcepeFop B 7

Objectives

A short overviews on trends in skill demand and supply
In each EU Member State providing:

1. comparable data and information based on Cedefop
forecast highlighting main trends and differences

2. country contextual information (e.g. population, recent
unemployment rate, etc.)

3. validation (and possibly an own assessment) from a
country expert on national forecast results and trends
identified
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Croatia
Skill supply and demand up to 2020

On 1 July 2013, Crostis becsme the European
Union's (EU) 28th Member Stste. This article presents
some key charscteristics sbout Crostis's labour
market. It looks st lsbour supply snd demand to give
some insights into the challenges and opportunities for
people in Crostis. The snsiysis uses dsis from
Cedefop skils supply and demand forecasting project
{Box 1), which enables comparisons fo be made with
other EU Member States.

Although generally simiar to the EU, Croatis’s labour
msrket has some interesting diferences. Croatia’s
lsbour force is shightly younger snd has s highar
proportion of people with mediumdeve! snd 3 lower
proportion with low-evel qusificstions than the EU
sverages. By 2020, most job opportunities in Croatia
should be in the distibution snd transport and nan-
marketed senvices. Compared to the rest of the EU
Croatia hss s relatively high share of employment in
sgriculture and msnufacturing.

Box 1 Skill supply and demand scenarios

- Cadainp's latst Sl demand and supply forecast up -
/" 2020 caver the 28 EUf Member Sizies phe oeland Nomay
and Switzerisnd. Thres soznasios tske sosount ofglobal
2conomic develapments up b Ostaber2012, he Ewdpean
Commissions shortterm macwazoonomic forecast snd e
Istest Eurostst populsfon projecions. Each sosnaria’s
assumpfonsofare setoutbelon.
Bassiine acanario: usd br e fmcasts main fndings.
‘assumes iata medest economic recovery siowy increases
canfdance. imvestment and consimer spending ncresss
and exports is=.infafon remsin within Srgetrange and
inferast rates low. Higher fsxrevenuss help govammants
reduce debt.
Optiristic scanario: a spesdier sconoric racovery brings
3 i ¥ d conzumer
spending. Export demand is sbong. infafion rises, but
inferest raies remain low as higher tax revenug helps
governments o balance budgets.
Passimistic acenario: s praonged soonoric shimp lowers
confdence. Ivestment and consumer spending are
degressed. Exgort demand is Fagie. inffion falls and
inferest rates fise fo avoid currency orises. Public debt
prabizms add pressure o raise Gxes and cutspending

Like the rest of Europe, Crostis enjoyed stable job
growth between 2000 and 2008, which was followed
by s period of job losses. According to Eurostat, in the
sacond quarterof 2013, unemployment rate in Croatia
stood st 18.4%

Cedefop's baseine scenario (Box1), used forthe man
findings, forecasts thet employment in the EU overall
will retum to its pre-crisis 2008 level between 2017
and 2018. In contrsst even under Cedefop's
optimistic scenario, employment wil stil be below its
2008 pesk in 2020 (Figure 1) (7).

Figure 1 Pastand likely future employment, Croatia
{millions)
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In 2012, most jobs in Crostia, some 33.4%, were in
the distibution and transport sactor (Figure 2), which
inciudeshotels, cstering. retaiing and transportation.

Compsred to the rest of the EU, employment in the
primary sector {msinly sgricutture) snd manufacturing
in Crostia was relstively high. providing more jobs
then the business senices sector which includes
banking, finsnces snd computing. The proportion of
employment in business services in Crostis st 8 7% is
very lowcompsred to the EU aversge of sround 23%.
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Figure 2 Employment structure by broad sector,
Croatia (%)
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Betwean now snd 2020. Crostis should see & small
decresse in jobs in the primary and manufacturing
sectors, but an increase in jobs in construction and
distribution and transport sectors (Figure 3).

Figure 3 Pastand forecastfuture employment
trends by sector, Croafia (thousands)
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Crostis's sccupationsl structure is similar to the rest of
the EU Isbour msrket The biggest occupstions!
group, some 18.2% in 2012, was technicisns snd
associste professionals. At 13.5% Crostis hss the
third highest propartion of craft and related trades
workers in the EU (Figure 4). Employment in this
accupationsl group is siso forecast ta grow between
2012 snd 2020

Overthe same period, of is

Crostis numbers of people in these occupations is
expected to be faily stable between now and 2020

Figure 4 Occupational structure, Croafia, 2012 (%)

Totsl job opportunities include newly cresied jobs
{expansion demsnd) and the need to replsce people
lesving jobs, for example, to retire (replacement
demand). In Crostis, replscement demsnd is forecast
to provide simost seven times more than newly
crested jobs up to the yesr 2020

Between nowsnd 2020, there will be job opportunities
in all occupstions (Figure 5). The importance of
replacement demand is cleary visible for skiled
agriculture workers. Although overall employment in
this aecupational group is expacted to fal, dus to the
replacement needs it wil provide the thid highest
number of oversil job opportunities.

Figure 5 Total job opportunities by occupation in

2012-20, Croatia (thousands)
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slso expacted to rise. but the forecast points to fewer
plsnt and machine operstors snd agncuttural workers.
Whie numbers of legisletors. senior officisls and
managers sre expecied to rise in the EU oversll in

Employment trends scross sectors snd occupations
show increasing demsnd for skils as messured by
levels of quslification. Cedefop forecasts that newly
crested jobs will require msinty medium and highly

qusified workers (Figure 6. Replacement demsnd,
however, will kead to around &1 000 job opportunities
for low qualified workers,

Figure & Total job openings by qualification, 2012-20
Croatia {thousands)
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In 2012, Croatis’s working sge populstion was 3.7
milion people. and its lsbourforoe around two million.
Future labour supply trends depend mainly on
demographics, the participation rste and how quickly
people soquie formsl qualifieations. By 2020,
Croatia’s working sge populstion is expected ta grow
by around 22 000, of which around 12 000will jain the
Isbour force.

Compsred to the EU average, Croatis's labourforce is
younger {Figure 7). The proportion peogle in the
Isbour force aged between 25 to 39 years should
increase in Crostis. In the EU as s whole numbers in
this age group sre expected to fall. However, the
proportion of the Crostian labourforce sged 50 yesrs
and sbove is forecast be higher than the EU sversge
in 2020

Figure 7 Changes in population and labour force
2012-20 by age, Croafia (%)
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In 2012, sround 56.2% of the Crostian labour force,
had mediumevel qualfications (Figure &) and this is
expected to rise to 57.7% by 2020. The share of
people with highJavel qualfications should rise from
25.9% in 2012 to 28.4% in 2020, while the share of
those with low-level qusificstions is forecsst to fsll
from 17.9% in 2012 to 12.9% in 2020.

Figure 8 Labour supply trends by qualifications,
labour force age 154, Croatia %)
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The forecasting results indicate that the EU will meet
its educations| attsinmentbenchmark of et least 40%
of 30 to 34 yesrokds completing terisry level
education by 2020, while the share for Croatis is likely
to remain below 30% for this sge group. Howsver,
‘Croatia has already met the EU's benchmark for 2020
of having fewer than 10% of young peaple leaving
school earty.
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Process

« Template to be designed by end 2013

« Country overview forecasts prepared early next year
« Accompanied by background report for each country
« Communication with national experts (spring 2014)

* Final validation in the workshop next year (May 2014)

Dissemination:

« available on Cedefop website

 targeted press releases to selected countries, MEPSs, etc.

« possible use by the EC for the European semester or
Annual growth survey
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